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Job Description:  Adventure Therapy Clinician 

	Position Title
	Adventure Therapy Clinician 

	Entity
	Adventure Specialties Trust

	Reports to (Title)
	Regional Manager

	Key Relationships
	· Outdoor Instructors
· National Clinical Practice Lead 
· Regional Manager 
· Clients 
· Industry (Outdoor, Adventure Therapy and Clinical) organisations and associations.
· Community and Statutory agencies	

	Work Location
	Auckland 

	Part time
	18 hours per week




	MAIN PURPOSE OF POSITION

	
To plan, lead, and facilitate adventure and nature-based therapy activities that align with Adventure Specialties Trust’s Vision, Mission, and Values. This includes delivering day programmes, multi-day programmes, and other facilitated experiences that support clients in working toward their therapeutic goals. 

Additionally, to contribute to the growth and ongoing development of Adventure Therapy services provided by Adventure Specialties Trust.





	ADVENTURE SPECIALTIES TRUST VISION, MISSION and VALUES 

	Our Vision
Lives Inspired by Adventure.

Our Mission
To respond to community needs by providing purposeful adventure to facilitate therapeutic outcomes and positive growth.



Our Values
We are guided by our Christian faith which places the love of God at the centre of all we do. This is expressed by the following:    

We are Hopeful - Change is possible for everyone. 
We are optimistic, confident and use a holistic, strength-based approach that supports Hauora “the winds of wellness”. 
 
We are Stronger Together - We practice mahi tahi. 
We encourage each other and our participants, grow community partnerships and collaborate to achieve shared goals. 

We are Adventurous - Outdoor adventure will transform lives. 
We use healthy adventure and a connection with Te Taiao, “the natural world”, to nurture growth and learning.  
 
We are Inclusive - Everyone is welcome. 
We honour Te Tiriti o Waitangi. We practice respect, equity and manākitanga. 
 
We are Safe - We embrace physical, emotional, social, and cultural safety. 
We continually invest in our team and resources to ensure all that we do is of high quality.  





	RESPONSIBILITIES 
	                               KPIs

	Service Delivery – Group Work
· Delivering specialist adventure / nature-based therapy programmes, (within the scope of a therapeutic qualification) and with the support of an Outdoor Instructor. Role modelling excellence in delivery.

Service Delivery - Individual Work
· Work with one-on-one clients in outdoor therapy.

Service Delivery - ACC Sensitive Claims 
· Deliver trauma responsive group therapy programmes, including screening prospective participants for suitability, and liaising with ACC service providers and suppliers to support safe, appropriate, and well-coordinated client engagement.

Service Delivery – Safety
· Adhere to all aspects of the Adventure Specialties Trust Safety Management System.
· Have a particular focus on managing psychological, emotional, and social safety of the client/s throughout the duration of the programme, particularly when working in partnership with an outdoor instructor.

· Demonstrate and promote a strong culture of safe practice in all activities and interactions.

· Support pre-programme contact with individuals to ensure appropriate and safe people are enrolled on our open enrolment programmes. 

· Support the outdoor instructor in safety management of outdoor activities. 

Service Delivery – Facilitation
· Effectively facilitate programmes tailored to client therapeutic aims and aligned with Adventure Specialties Trust's values and outcomes.

· Utilise a diverse range of facilitation techniques to encourage therapeutic change through meaningful discussions and debriefs.

Service Delivery – Planning and Organisation
· Organise and implement the Trust’s programmes including:
· activity delivery
· communicating with clients / coordinator
· environmental care
· transporting clients
· menus and cooking
· facility management

Service Delivery – Bi-Cultural Competence
· Demonstrates competence in a bi-cultural framework. Actively promotes the principles of Te Tiriti o Waitangi: participation, protection and partnership within programme design and delivery. 

· Actively includes other cultures, being respectful of cultural differences, and trying to understand diverse cultural values.   
	

· Field delivery is undertaken.





· Clients value the 1 on 1 sessions and support given.


· ACC Sensitive Claims programs are well delivered with positive feedback from suppliers, providers and clients.





· Works within the Adventure Specialties Trust Safety Management System and demonstrates safe practice at all times.






· Individuals are well informed and screen for appropriateness. 







· Demonstrates a wide range of facilitation skills tailored to the specific goals, group dynamics, and outcomes desired for each programme, ensuring engaging and impactful client experiences.  





· Programmes are planned and delivered to a good standard.








· [bookmark: _Int_hclO7PBq]Makes an effort to develop and include bi-cultural practice.

	Adventure Therapy Development
· To assist the Regional Manager in growing and developing Adventure Therapy work within the region.

	
· The Regional Manager is supported to grow Adventure Therapy work.
· Initiative is shown in utilising known contacts to promote Adventure Therapy work.


	
Office Based Work
· To work effectively and efficiently in office-based activities including letter writing, programme planning, report writing, financial records and documentation.

	
· Demonstrates initiative in office-based work. Completes tasks and responsibilities within allocated time frames.



	
Collegiality
· To work in a team, liaise effectively with co-workers to present a professional example to others. Attend meetings and contribute ideas and work as part of the team.   

	

· Contributes positively to the team and role models professional staff interaction.


	
Professional Development
· To maintain professional logbooks (if relevant) and ongoing qualification revalidation.



· To undertake ongoing professional development through participating in specific training programmes and conferences to enhance skills, connections and ability as clinician working in adventure and nature-based approaches. 

	

· Takes responsibility for their own professional competency and development, including booking professional development courses, maintaining logbooks and qualifications. 

· Makes full use of the professional development plan and package available to them.



	
Professional Networking
•	To be active and involved in therapeutic networking groups, represent Adventure Specialties Trust and the work of Adventure Therapy in a positive light.

•	To participate and contribute to the ĀTA - Adventure Therapy Aotearoa Network. Attend local meetings, annual forums and contribute to moving the field of Adventure Therapy in New Zealand forward.

	
· Participates in and contributes to networking events.

	
Personal Character
· To be aligned with Adventure Specialties values and ethics as outlined in Adventure Specialties Trust Vision statement.

	

· Actions and attitudes reflect Adventure Specialties Trust Vision and Values.


	
Additional Projects
· Additional projects that contribute to the growth, development, and excellence of Adventure Therapy and / or general Adventure Specialties Trust as are aligned to the skill set of the staff member.

	

· Additional projects completed to an excellent standard.





	KNOWLEDGE, SKILLS, EXPERIENCE AND CAPABILITIES

	Qualifications
	A therapeutic qualification either in Psychotherapy, Psychology, Social Work or Counselling. 


	Skills and Knowledge (Preferable)

	· Excellent communication and written skills.	
· Has a good understanding of ‘Adventure Therapy’ or psychological intervention principles and outdoor experiential education.
· Has experience related to outdoor instruction and therapeutic services.
· Experienced in facilitating groupwork.
· Experience in working with children.
· Has a good understanding of risk assessment and safety of clients with different mental health diagnoses and challenges in an outdoor environment.
· Facilitation techniques, including strong communication and group management skills.
· Is able to build therapeutic rapport with a range of clients.
· Time management skills and time management tools.
· MS Word, Excel and general computer skills.
· Understanding of New Zealand’s cultural diversity, including familiarity with Te Tiriti o Waitangi principles.


	Employment Prerequisites
	· An up-to-date declaration of criminal conviction and major traffic offences.
· New Zealand police vetting.
· A current, full class 1 drivers licence held for at least 2 years and experience in driving manuals (preferred).
· A current first aid certificate.
· At least 2 years' experience working with clients in mental health.





This is to confirm that I have read and fully understood the requirements of this job description and its essential functions and duties of this position.



Signed by:	.............................................................. 	Date: ..........................
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